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cod 4 unnlex Responsipiiity

It is the responsibility of the Central Intelligence Agency of the United
States to collect, digest, collate, and interpret the vast amount of intel-
ligence information from all over the world which the President of the
United States must have in order to make the decisions required of him
in times of peace or national danger. This is a proud responsibility.
CTA, it should be noted, is the central U. S. intelligence agency. To
serve the President, it has access to all other intelligence in the United
States. It is responsible to the President. It also serves the National

Security Council.

Trieneve fieelar it Blasos's dntellectual Resources The task of
U. S. intelligence is to bring together and synthesize what is known; study
what this confrontation of facts means; and present significant truths,
sometimes orally but often in cogent, reasoned, concise, carefully re-
scarched documents. To meet its obligation to the President and the
nation, the Central Intelligence Agency of the United States makes
intensive use of the intellectual resources of the United States.

Democracy has helped to create, and freedom has attracted to the
United States, an immense reservoir of exceptional professional men and
women in every fiecld— unsurpassed and even unmatched anywhere else in
the world. C 1 A draws upon the outstanding scientific and technological
talents of the country in colleges, universities, and industry. It employs
and trains young men and women who can bring to it a great diversity of
skills and exceptional competence and promise in science, technology,
languages, history, the arts, politics, economics, communications, adminis-

tration, and other fields.
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A prime need of the Central In-
teiligence Agency 1s for young men and women
who have a nberal arts training— who have a_
strong sense o+ history — who are keenly aware o.
the forces of economics and poiitics— and whao
have substantiai command of at least one foreign

language. iney must be well-adjusted young

peopie with u strong inclinetion toward leadership.
Thev must b intelligent and resourcetul, person-
able and persuasive. They must be willing to work
anonymously  They must be able to see. think,
and report cicarly. They must be willing to accept

responsibilitv and to serve in far places i’ need be.

Acareern< I A

attracts mans college seniors, but 1t is largely to the

graduate schiols that the Agency is looking today

for mature siaderts equipped for extensive training
in intelligence fields. A high percentage of the
' 1 A oreganisaticn is made up of men and wWoME kg,
who have obuwined their master’s degrees from
vraduate schools, and many have their doctorates.
More than S0 colleges. universities, and graduate
schools have contributed to the present starf ot the
AL

Virtually i divisions of the social and physicai
seicnces and virtually all -ields of technology are
usclul o condidates.  There 1s no intellectual
discipline an: few skills which are not contmnuaiiy
needed.

The Centril Intelhigence Agency of the United

Stutes empi vs college graduates and  graduaie

mature youny men and women with a strong -,
sense of history, a keen awareness of

the forees of voonomics and politics, and a

substantial ¢onnnd of at least one

forcign fanguoee - are essential to the work

: af the C1T AL
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students in economics, economic history, and international trade to help
in its study of developments in foreign economies and foreign economic
systems which have an effect on the security of the United States.

It requires students of political science, international relations, history,
and area studies who can immerse themselves in developments abroad.

Essential to the C1 A in 1ts service to the President and the nation are
experts who can probe every area of information which may throw light
on the strengths, weaknesses, and capabilities of a potential enemy. It is
vital to know what he can and cannot do. [t is therefore often necessary
to know what his scicentists are doing and discovering— and what time-
table may be involved. It is nccessary to be up to the minute on develop-
ments in physics, chemistry, electronics. Foreign propaganda must be
judged in the light of truths that cannot be hidden from diligent researchers.

The worldwide search for truth often involves men and women trained
in biology, geology, engineering, cartography, agriculture, even forestry.
C1IA often needs people whose specialties may seem superficially to be
unrelated to the national security.

The millions of words and thousands of reports and other documents
that are part of the work of the Central Intelligence Agency each year are
continually tested against often conflicting reports in a great diversity of
fields by an organization of specialists-—— men and women of highest

competence and training.

The Central Intelligence Agency of the United States needs men and
women who want to devote their lives to its work.

A career candidate should be strongly motivated by a desire to partici-
pate as a citizen in a public service vital to the security of the United States
and the peace of the world, and should expect to make sacrifices of time,
energy, and personal convenience.

A prime test of candidates is character. While we are proud of the
intellectual capacity and achievements of the Central Intelligence Agency,
we are even prouder of the fact that its membership has measured up-to
very high standards of character, integrity, and devotion to their country.

The broad areas of activity into which entering candidates will find
themselves drawn include Administration, Intelligence, and Scientific and
Technical Developments. As new members of the organization begin to
find themselves— developing evidences of special interests and capabilities,
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and discovering preferences for various kinds of
work ——~ they aiv encouraged and given speciai
. training.  Thew progress can be as rapid as their
will and capactiv 10 move ahead. The C1 A hasa

continuing neec ior able careerists.

The Career Tramning Program
of the CTA 15 directed toward graduate students
and college serors who (in the case of men) have
completed ther military service; and young grad-
uates who are r.ow employed in other fields but who
want to build new careers in intelligence. It pre-
pares quaiified candidates for lifetime professional
careers 1n inteingence. It provides for one or two-
year pertods . basic training and controlied, on-
the-job assignients before permanent transier into
one of the Career Services.

Appomtme:is to the Career Training Program
are based or a candidate's general inteiligence,
academic recerd, leadership potentiai, physicai and -
emotional fitress, and aptitude for foreign language
studies. He i.as a better chance for selection if he s
enroiled in griduate study and has traveied abroad.

A candidat: who is not appointed to the Career
Training Program at the ume of his recruitment
may apply fo:r appointment after he has accumu-
fated on-the-job seasoning.  Such empioyees i
fact make up a significant part of each new Career
Traming class.

Overseas :ours for either brief or extended
pertods are essential in some career fields. in
others, over-caus duty is rot required, bui oppor-
tunities for ~ervice abroad are often availabie.

On-the-jon and formal training of empioyees

throughout ‘he early and mid-career stages of their
developmen: is given special attention. ihe C LA .

) . , s an excenent training ground. 1 has an ex-

are useful to C 1 A candidates. ‘ _— lab for forei i
. . o ceptionally fine laboratory for foreign language
There is no inteilectual ptionaty y & ghag
. . . . P ) S oo .
discipline and few skills which are mstruction - on or oft the job. Professional

not continually needed. trarning is ¥:ven not only with the C 1 A but also at
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is a handsome, modern, office building in an attractive wooded area in

McLean. Virginia, near Washingtor.. D. C.  ‘The worldwide search

for information needed by the Prestdent and the nation

in umes of peace as well as nationuai danger is directed from here. —~
C 1 A is the cenrral U.S. intelligence agency and has access

to all other intelligence in the United States.
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The work of Central Inteiligence is by necessity highly confidential.
Nevertheless. 1t 1s under continual review by the President himself, by the
C 1 A subcommittees of the Armed Services and Appropriations Com-
mittees of the Senate and the House, and by the President’s Foreign
Intelligence Advisory Board. which is made up of the following informed

and knowledgeable citizens:

“lark M. Clifford, Chairman  Senior partner of Clifford & Miller,
Washington, D. C.: Director of the National Bank of Washington, the
Washington-Sheraton Corporation, Wastington University, St. Louts,
Mo. From 1946 to 1950 Special Counsel to the President of the United

States.

Robert D. Murphy  President of Corning Glass International; Direc-
tor of Corning Glass Works, Morgan Guaranty internatonal Banking
Corporation, Morgan Guaranty Trust Company, Gillette Company. in

1959 Under Secretary ot State for Politicit! Affairs.

Gordon Gray Chairman of the Board, Fiedmont Publishing Com-
pany; Director of R. J. Reynolds Tobacco Co., Champion Papers,
American Security & Trust Co. From 1949 to 1950 Secretary of the
Army. Former President of the Universi'y of North Carolina; Director,
Office of Defense Mobilization from 1957 1o 1958 ; Special Assistant to the
President for National Security Affairs from 1958 to 1961.

Frank Pace, Jr. Chairman, international Executive Service Corps.
and Special Advisory Board, Air Force Systems Command. Past Chair-
man and Chiet” Executive Ofhicer, General Dyramics Corp., Canadair, Lid.
Director of American Fidelity Life Insur:nce Co., Colgate-Palmolive Co..
Continental Oil Co., Time Inc. Director. Bureau of the Budget from

1949 to 1950 Secretary of the Army from 1950 to 1953.

William O. Baker  Vice President, Rusearch, Beil Telephone Labora-
“ories: Trustee, Aerospace Corp.; Dircotor, Babcock & Wilcox Corp.
Member. Science Advisory Board ol the National Aeronautics and
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Space Administration. Former member of the President’s Science

Advisory Committee and of the National Science Board.

Edwin H. Land  Chairman and President of Polaroid Corporation;
Fellow and Visiting Professor at the School for Advanced Study, Massa-
chusetts Institute of Technology, in 1956. Former consultant on missiles
to the National Defense Research Committee and adviser on guided
missiles to the U. S. Navy.

William L. Langer Coolidge Professor of History, Harvard Univer-
sity; Trustee, Carnegie Endowment for International Peace. Chief of
Research and Analysis Branch, Office of Strategic Services from 1942 to
1945; Special Assistant to the Secretary of State in 1946: Director of
Harvard’s Russian Research Center and Center for Middle Eastern
Studies from 1954 to 1959.

Augustus C. Long Chairman of the Board and Chief Executive Officer
of Texaco. Director of the Freeport Sulphur Company, the Equitable
Life Assurance Society of the United States: Senior Member of the
Board, National Industrial Conference Board. Served in an executive

capacity with several Federal agencies during World War 11.

Admiral John H. Sides, USN (Ret.) Senior Military Advisor to the
Lockheed Aircraft Corporation and Consultant to the Department of
Defense. From 1960 to 1963, Commander in Chief of the U.S. Pacific
Fleet; Director of the Guided Missiles Division of the Office of the
Chief of Naval Operations from 1952 to 1956. Served in China during
the Yangtze Campaign, and the Pacific during World War 11.

General Maxwell D. Taylor, USA (Ret.) Most recently Ambassador
of the United States to the Republic of South Viet-Nam and former
Chairman of the Joint Chiefs of Staff. Served as Commander, 101st
Airborne Division, from 1944 to 1945; Superintendent of the U.S. Mili-
tary Academy from 1945 to 1949; senior command assignments of great
responsibility in both Europe and the Far East from 1949 to 1955. Chief
of Staff, U.S. Army from 1955 to 1959.
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Because of the nature of its responsibiiities, the Central Intelligence
Agency must make a very thorough investigation of the character and
qualifications of each applicant who is tentatively selected for employ-
ment. You are therefore urged to apply vell ahead of the date when you

would like to enter on duty with the Agenc'.. [hree ways are open to you:

1 See your Placement Officer and request an interview with the Central
Intelligence Agency representative who visits your college or univer-

sity from time to time; or

2 Write to the Central Intelligence Agency, Office of Personnel.
Washington, D. C. 20505. Enclose 1 résumé of your education and

expertence and ask for application f.yrrms; or

3 Come to the Central Intelligence Acency Recruitment Office, 1016
16th Street, N. W., Washington., 1>. C., during weekday business

hours for a personal interview. N:. appointment is necessary.

10
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ACADEMIC FIELDS OF PARTICULAR INTEREST TO.CIA

Major Degree Fields

Chemistry

Engineering (EE, ME, AE)

Physics

Mathematics

Cartography
Geography
Geology

Economics
Economic Geography
International Trade

Accounting
Business Administration
Public Administration

Library Science

English

Foreign Area Studies
History

International Relations
Journalism

Law

Political Science

Psychology

Some Typical Duties

Research, design and development of technical devices,
equipment and systems in support of intelligence or, analysis
and evaluation of the performance capabilities of foreign
devices, equipment, and systems.

Computer application in support of scientific and technical
intelligence or, mathematical application to photogrammetry.

Research and analysis of the physical and cultural aspects
of foreign areas or, research and compilation of data leading
to the preparation of special subject maps or, analysis and
interpretation of photography of intelligence value.

Collection, research and measurement of aggregative eco-
nomic performance or, sector performance, of foreign
€conomics.

Administrative management and support of world-wide
intelligence activities.

Reference; acquisition; cataloging; maintenance of a vast
collection of foreign and domestic publications and docu-
ments in support of intelligence research.

Collection, evaluation, research and analysis of the political,
historical and social dynamics of ‘all foreign countries and
areas of the world.

Psychological support and research; advisory and con-
sultative services in the selection and utilization of pro-
fessional personnel.

NOTE: This list is by no means all-inclusive. Further, as personnel requirements are
filled or modified, the Agency’s recruitment emphasis upon one discipline or
another, or upon certain combinations of disciplines, may vary.
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have contributed to the present staff of the United States

Central Intelligence Agency.




